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| To aware the partlclpants about the conceptual 1ssues of
“Good Governance
ii. To acqualnt the participants with the tools & techmques of
ensuring Transparency, Accountability & Good Governance
iii. -~ To familiarize the participants with integrity institutes and
~ tools currently operatmg and practiced in Bdngladesh
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dule — 01 Conceptual issues and Cross cutting issues of Good
Governance

?% good Governance: Conceptual ISSues

i e’ i T "

—h

Lﬁ

Rl B b ] 2 L e e R S ey K

emocracy and Good Governance

e T, g Ethical leadership in Governance

. Moral and religious edwcation in prevention of corruption
e Public Service Delwery System and Governance Practices

Ay Modu]e -~ 02: Tools and techniques of Good (-,n,vernance

ocial accountability as a tool of Good Governance
Citizen participation and accountabiliiy
Parliamentary oversee and accountability

e 40 Civil Service Ethics

Module — 03: Current practlees in Bangladesh (Case study)

a. Role of Integrlty Institutes to establish good governance
b. National Integrity Strategy |
c. Rightto Information Act
d. Anti-Corruption Act

e

. Grievance Redress System:.. .50 i
f.  Public procurement Act & Rules | | |
g. Procurement Monitoring | | i
h. Role of media and civil society in combating corruptlon and

establishing good governance
i, Annual Performance Agreement

J. Case study — Best practices
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